Figure 1: Current and Potential Internal Linkages and Relationships to RPL Function identified in Consultation Process
(Relative extent of relationships suggested in arrow types. Colours and sizes not significant)
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Appendix 1 : Proposed Two-Year Timeline for Initial RPL Implementation Strategy

Sept. 10

Actions Sept. '08 Dec.’08  June’09 Sept. 09 Dec.’09  June’10

Academic Council finalises principles and procedures .... ==

1. Office location/s agreed and equipped ............. —

2.  Applicant and Staff Guides drafted ..................... -l

3. Inclusion of RPL in QE Handbook ..............c.ce e —_—

4. Inclusion of RPL in Gen. Assess. Regs................... I

5.  Information on website............ccccoriiiiiiiiiinnns

6. Information on recruitment documents.................. =

7. CPD course in RPL for staff offered....................... b L e

8.  Consultancy for staff on request ............cccccvveens .

9. FirstPoint of Contact docs. prepared..................... —

10. Referral system in place...........ccccoriiinr vrniniiinnee, ..

11. Self-assessment facility on website...............ccueeeees |

12. Recording, stats analysis, scholarship, research... .pr

13. Publicity, external links, on-going evaluation..........

14. RPL workshops for applicants..............ccccevrrinnn e = = F = == = =3 ==

15. Pilot version of Progression Awards prepared........

16. Links with DIT committees & working groups ......../—==

17.  Service for applicants............ccoecniiiiiinnniiniinnns o0l -
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Possible Location of RPL Office within existing DIT structures

Academic Council - DIT strategy re. future student profile and links with the world of work
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Appendix 3 : Possible RPL Continuum across Levels in the DIT — Expansive Orientation of RPL

L6 L7 L8 L9 L10
\
Pre-Access,
Pre-Access,
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Foundation. ??av:sr}g?d Entry, Professional Ad dent
: Practice Awards, L vance etn n{' ‘L
Whole awards, earning contracts,
Learning Contracts Whole awards, Bespoke CPD
Bespoke awards. awards, ;
Professional
WBL contract doctorates by
awards publications and
artefacts in
cognate areas

Access, Advanced Entry, Module Exemptions,
Professional Practice Awards, Possible full award

Qualifiers/Exceptional Case Entry

|| Institute-wide system for full awards by RPL and WBL contracts, including bespoke awards
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Appendix 4: RPL Initial Documents/Resources in Development

For public information For RPL applicants/students | For DIT staff

Website information RPL brochure RPL Guide for staff
Downloadable 2-page FAQs for applicants/students FAQs for staff

brochure

RPL self-assessment Self-assessment facility RPL steps (Flow-chart) for

guidance tool on-line

module exemptions

FAQs

Worked examples of module
exemption claims forms

Generic self-assessment tools
for programme modules

Student Guide to the RPL Process
in the DIT

Worked-example of self-
assessment tool for module
learning outcomes

Generic RPL assessment
exercise in relation to module
learning outcomes

Generic RPPL assessment
criteria and assessment report
form

Generic RPL report form to
applicants

Generic Appeal request form

Generic Appeal report form

RPL for Valuing Experiential
Leaming without assessment
(developmental model). Process
documents.




Appendix 5: Overview of RPL Process for APEL (Experiential/Non-certificated Prior Learning) available
for Programmes with high RPL application numbers and modules facilitating RPL at undergraduate level

1. Initial enquiry
RPL brochure supplied
Self-assessment procedure explained

> 2.
Enquiry not pursued

3. Further advice sought.
Advice and guidance from RPL Office

» 4. Enquiry not

pursued
5. Guidance and support in preparation
of evidence to support the RPL claim
from RPL Office
' ».
6. Insufficient 7. Applicant advised
evidence to defer anplication
9.Fees < 8. Decision not to
N v proceed
19. Re-submission 10. Claim compiled and submitted to
relevant Programme Team o
* 11. Possible External
advice
12. Claim assessed by programme team > T
13. Interview if
reauired
18. Insufficient 14. Outcome of assessment sent to 15. Topping-up
evidence applicant by programme team studies advised

A

17.
Appeal Process

\ 4
15//20 Applicant confirms
acceptance of RPL
exemptions/credits in writing

16/21 Result recorded on student
record/ EGB/BANNER/Diploma
Supplement
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