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Speakers »key messages« 
Odile Quintin 
Vast majority of universities in Europe do not yet consider LLL as a core activity and they should open up to non-traditional learners.

Majority of teaching professionals agree that study programmes need to be changed to answer better to labour needs so that graduates leave with employable skills.

University need to grasp the challenge and opportunities of the LLL agenda with a help of new initiatives such as University-business forum.

Universities and LLL: forging a special relations
Manja Klemenčič
The demands of the knowledge society as well as social and demographic shifts continue to bring the concept of LLL to the forefront of the EHEA. These trends continue to have far-reaching effects on the composition of the student body in European universities, with more and more entrants (or re-entrants) to universities well past the age of eighteen to twenty-four. 
Given the role of universities in generating and distributing knowledge, it seems obvious that they must be central to the LLL provision within a knowledge society.  

Assuming that adult education is the most relevant aspect of LLL for universities, it was argued that to recruit and cater for even greater numbers of lifelong learners, universities will have to adjust their academic programs and organizational structures and become more permeable, de-emphasizing their social selectivity and accommodating the needs of an increasingly diverse student population.
Drawing from the examples of US universities and cases of ‘Extension Schools and Divisions for Continuing Education’, four central themes for universities catering for LLL were highlighted:  
(1) “thinking globally, acting locally”: universities embedded in their local and regional communities for recruitment and cooperative alliances with stakeholders;
(2) “flexible learning”: flexible places of learning and greater diversity in programmes and awards;
(3) “understanding LLL profile”: revising course structures and pedagogy understanding specific needs and expectations of lifelong learners to build on their existing competences and to facilitate the competence-acquisition needed for their sustainable employability and job-effectiveness; and 
(4) “money matters”: working with governments and employers to make lifelong learning affordable. 

Life at the crossroads: University LLL or LL Universities?

Dr. Pat Davies
Firstly, an overview of current policy and practice of ULLL in European universities, showing the diversity of activities that take place under this heading was discussed. A definition of LLL was proposed that endeavours to encompass but not constrain the benefits of such diversity.

Various models and trends in ULLL, in particular the relationship with the Bachelors-Masters-Doctorate structure and the possibilities and problems associated with integrating ULLL were introduced.

LLL will become increasing important for universities in the future, so it is possible to think about a LLL University, how it would look like and what kind of policy, practice and provision would it offer. 

Organization and provision of LLL in HE
Kauko Hämäläinen
There is growing need for the promotion of LLL in HE. Initial education cannot provide people with the knowledge and skills for a life-time of their career. Universities have responsibility to take care of the professional development of their alumni. This requires a much clearer commitment by universities to LLL opportunities.  

European universities have enormous potential also for LLL and regional development. Increased LLL opportunities, widening access to HE for non-traditional learners and development of the continuing education dimension of HE are key objectives in many countries.  Organisations of LLL and their focuses vary a lot from country to country. 

LLL in HE is understood to comprise in-house training, language services, and alumni activities. Many universities are actively involved in regional development through their client-specific projects that support the development of both business and public sectors and by bringing state-of-the-art perspectives from the academic world to the development of the business and public sectors on the regional level.

A big question is who are the target groups of university LLL? Holders of academic degrees are the main target group, but there are growing number of different groups, like immigrants and people who need second chance to study. 
LLL and the role of qualification systems in its promotion
Bernard Hugonnier 

In today economy LLL is an absolute necessity and is an essential goal for today economy. And yet in many countries it is still just a rhetoric. It was argued why this is the case and what needs to be done not only by ministries of education, but as well as by other ministries and of course various stakeholders. 

LLL was discussed with a special stress to LLL skills (skills for life, skills for knowledge society, skills for sustainable development and skills for social capital).
Than the actual policy responses and how LLL could be promoted were explained with a special emphasis on 20 activities which need to be done by various stakeholders.
Finally, the specific contribution national qualifications systems could make to achieve this goal were examined and stressed theirs importance.
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